AGREEMENT

BETWEEN

NIAGARA FRONTIER TRANSPORTATION AUTHORITY
AND
TEAMSTERS LOCAL 264
BUFFALO, NEW YORK
AN AFFILIATE OF THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
(POLICE LIEUTENANTS & CAPTAINS)
EFFECTIVE

APRIL 1,2019 TO MARCH 31, 2026




TABLE OF CONTENTS

AGREEMENT ...ttt stes st st e s e st st et e ta et e st e s e et aste st e sasesesessessassansasaasansesbensareasessanrarsans 1
ARTICLE 1 RECOGNITION — UNION MEMBERSHIP ........ccoceiiitiietietiecieeeeeceee e ]
Section 1.1 RECOZNILION........oiiiiiiiiiii et eee s e e e et e e e e st arreeeeeeentsnneeeseeesannnes 1
SECtiondl 2 PUTPOSE O A BTEETTCTL cr.cox. 7o Moviug cxven s 555783 T85 25 « FET4ER 538 STLEE U ATRATR o FOWT 0 605 R0 Y00 1
Section 1.3: ApPlicable LaW ........cc.iiiiiiiiiiieeete ettt ettt sttt be st st ens 1
Section 1.4: Legislative REQUITEMENES .........cooiiiiiiiiiiiiiirceie et seesae e 2
Section 1.5:Union OffICIALS .........ceiiiiiii ittt et et ss et eaenseneas 2
Section 1.6: Dues Checkoff and AUthOriZation ............ccoeeeiiiievinvieniniienicieei e e 2.
Section 1.7:Union Member FEES .........ooiiiiiineniiiiiiieieinenisiee ettt seesne e saeeneenens 2
Section 1.8:Pledge Against Discrimination and COEICION........ccceivueveiririeeniienieriesee e ieeseee e 3
Section 1.9:New Job Classification/Plain Clothes Detail............ccoccoiiiiiniieniiiiniinirieeeee e 3
ARTICLE 2 HOURS OF WORK ..ottt ettt et ettt e e seesae e e ae s eneennan 4
Section 2.1:Work Day and Work WEeK .........cccoooiiiiiiiiiececceeet e 4
Section 2.2:Posting WOrk SChedUIES ..........cooieeiiiiiiieie e e 4
X 1(0) 1120 KT 0T a1 o[ ——— .Y 5
Section 2.4: Overtime DiStrIDULION .....c...oiiiiieriieierteiieeteee et ee e et e et eeee e e e e e enseenaeeneees S
Section 2.5: FLSA S€Ction 207(K) -.eeveiieieieiieieeiesieesieeeeiesiesseesee st eaeesee e sieeseestesaeeaassensaenseenees S
SetibnRT6:Call-INIRAY crmur- v rerrererererssins dTrrr T e T e TR STTTI g TR  a TE T g TR O S
Section 2.7:Lunch and Rest Periods (Eight or Twelve Hour Day)........ccccccvviiinennincincincnincnes 5
Seetion28: St Pifferential ... = . e reerm s e g s e SRR TR R TS 5
ARINGEEBIHOI N DAY Sk e rrrmgmsnl o rmmemer o somormesrmmn o0 o708 i, 070 S ST T (o 35 ST TV 320 6
SeCtion 3.1 HOLIAAYS ...ttt e te e et e e e e e e s nae e ennn e nraaans 6
Sicéti on Sk HBl Tl aydP ayirmrevrset . omme e R s . S0 0050 B S ST T TR IR S5 s e g oS B 6
ARTIGLEE 4:VAGCATION. v v sorrrrorrerm: s s s S asss fivires Prrmassmy s oW s Mo TN TTg 55T e o s Towens iy 0e 6
Section 4.1:Vacation ENtItIEMENt .........cccocuiiiiiiiiiiniiiiiciicieesre e et eee e 6
Section 4.2:Schedule of the Incremental StEPS.......ccccovverrieiiieiiiiniiicente et 7
Section 4.3: Entitlement Pro-Rated ... 7
Section 4.4:Vacation Carmy OVET..........oocieiiiiiiiiieiierieie et et e et see st ee et et e st e eesesseesssetessenseensenene 7
Section 4.5:Monetary EQUIVALENE .........cooiiiiiiiiiiieiieeeereeeetc ettt 7
Section 4.6: Vacation During Holiday ..........ccoouiviiiiiiiiie e 7
Section 4.7V atation Pay . . . A e KT T e e s st s dae e st s e s e de et e s e e e 8
Section 4.8: Vacation SElECION .. ...cciiuiiieeiiciii e ceiie e eeceeeest e eeesteeeesareeesetaeeesetaeaeeeessnnsseesenssseenssneans 8
Section 4.9: Vacation Cash ValUe ...........ccooiiiiiiiiiiiiicie et 8
ARTICEE 5. COMPENSATRION:: -.oucoongrmtuommammes . gsasses «Ge57mts. 08 555 « 15 oo 00 5775 700 TR0 o700 8
Section S HSalamy . mmm BT T e R e s s st TR d e e AR e SR eSS e RS e e e e e w e neelmenan 8
Section 5.2:Jury Duty and TeStIMONY ........cccoieciieeieiiiieieeitie st stt e e steeeereeeeeeaeeeenae e 8
Seetion 5 8HANEOI=Thit] € Payir: i ammrr. . pommm T T A T T TR ST R ST T 8
VS ATy (VR I ETheAE o) T R 1y ————— ST ————— 9
Section 5.5 €OUT Ry s B T e Wi it m e R BT e e e staeemaPec e e h e B amnaon e ecnaan 9
Section 5.6: LONGEVItY Pay .......c.ooiiiiiiiiiiieee ettt e ene s 9
Section 5.7: Stipend for Non-Use of Sick Leave ..........cccvoiviviinieniiiiiiiie it svesee e 9
ARTICLE 6 CLOTHING ALLOWANCE/NFTA PROPERTY .....covtiiieiiiiiieniesieeee e 10
Section 6.1: Uniforms and EQUIPMENt..........ccooiiiiiiiiiiiieie et 10
Section 6.2: Uniform Maintenance ALIOWANCE............cceeiieieirieiiierieiiee et 10

Section 6.3:NFTA PIOPEILY .....oouiiiiiiiiieiieite sttt st se ettt e st meeenaeesseeane 10



ARTICLE 7 MEDICAL, DENTAL, OPTICAL INSURANCE .......ccooiiiiiiininernreesei s 11

Section 7.1: Medical Coverage — Effective DAteSs ......ccocvureieriiererieeieieeieeeeeinseeresssssesesessnens 1]
Section 7.2: Effective Date of Medical, Dental and Optical Coverage for Newly-Hired Employees
..................................................................................................................................... 11

Section 7.3: Type of Coverage Available for Active Employees .........c.ccceoevevininciniiiincnieee. Il
Section 7.4: Employee Monthly Premium Cost for Active Employees.........coccoveeciivveniieniicienenas 11
Section 7.5: Temmination of Coverage and Replacement Plan Selection...........cccoccvvvvereiiieneennne 12
Section 7.6: Dental INSUTANCE .........c.eioieiieeieeeeeieieeei sttt ae st te e ese b enenesne e 12
Section 7.7: Optical INSULANCE .......c.ecuiuiriiuiieeierieienieese ettt est ettt ettt ee e eb e sae e enes 12
Section 7.8: Active Employees on Disability or Workers’ Compensation..............cccccovcevieeennnene 12
Section 7.9: Waiver of Medical Insurance for Active Employees..........ccccooevvmiiienncninncnnenes 12
Section 7.10: Retiree Medical INnSUrance COVEIAZE ...........ceveevieierieriiiieieeeeeeie e sieeve e nesnaanaeens 13
Seetion . Lk LS THSTUEATEE v xs s cxvssses svesassmarmvaesouweses sosT0uaTawams o+ 7o /TSR TV AT 30 TS Wi TR o FEWEHTS 115
Section 7.12: Disability INSUTANCE ........cccociiiiiiiiiiiiii e 15
Section 7.13: Workers® Compensation Pay ..........ccccoeviiiiiiiiiiinieeee e 15
Section 7.14: Course of Duty INjury Pay .........cccieeiiiiiiice e 15
Section 7.15: EQuivalent COVEIAZE .........ouvuieieiiiiiieiereeeiit ettt seese et se ettt 16
Section 7.16: Humanitarian ClaUSE..........cecuevirierienieienieriiesie et et et et saee e eesmesesasneens 16
ARTICBER IRETIREMENT BENEEITIS remcovs: . mmemmmmrrrmremsomvmmysssommoves . A mmsmmossn. sooeuesss st o 0TV 17
Section 8.1:New York State Retirement SyStem .........c..cceeriiiiereniinenieneieeese e se e 1%
ARTICLE 9 SENIORITY, LAYOFF AND RECALL......ccccoivititiieieeieiee ettt cees e sresaeniens 17
Section|9i] SeniontyuDelined. . sw. . an g imge. .. i fsetse vmms nussessssemgan e smess rrrsr A irem am T 17
Section 9.2: Probationary Period (INEW OFHICEIS) ......cccuviuriueniiiniieiieniintieee et e e 17
Section 9.3:Probationary Period (Promotion of Non-Unit Employees) ..........cccccccevvirueriiiieieniennns L7
SECtion 9.4:JOb POSUNES ...civiueevittenrerisinesnsaionessssensisnseestesnassssbessassisnsaonsestosssesstsnssnsstssessssessanceassassess 17
Section 9.5:Promotion (Outside UNIOMN) .........ccciiiiuiiiiiiieieiereieeeeceree e e e eeereseeteeeeeneeeeteeeneeeeennneas 18
Section 916; Layofl/DemOtion. . c.ciie e ioeeten e eionsis B Teiess 35 00000 o oo i Toun T sansnass Stasnsssnsovassnnn 18
Section 9.7: REEALL.......ccceis. cuemmessge BT Marseeseessioesssasavasse sinsiseonsousnass s rus Fuasaanse souesessaatun e sassssassn 18
Section 9.8 AsSigNMEnt PrEfEreNCE. .........cccueiiieiiiinrareiieniestisnassatsessssasesssnssessestsnsosssassesnessesseseaseas 18
Section 9.9 Shift PrefErenCe. ... ... . ccpaireieeateiine oo ssaegmsessasssss osssnssbosssoneaiamsasesseaasansstineesasossns siesss 19
ARTICLE 10 LEAVES OF ABSENCE WITH PAY ..ottt 19
8eetion 101" |FerSonalbliCane =, =, m mmrmrom, v vk orert g o8 ST Lo e T ST s TR e T 19
Section 10.2: Sk LEAVE.......ooiiiiiiiieiiiiii ettt ettt se ettt e e et e e 19
Seetipneli0.8: UniOn' LEEVE .. 5. P flemionqpotsrmeos. commes crvamaios soooe  Som st SIvem v sao Tom (3 e oTa 2 20
Section 10.4: MiIlItary LeaVE ......c..ccuiiiiiiiiiiei ettt sttt meeeenanees 20
Seetion 10.37 [BercavernentiL@aVEE . . ot il it i o S50 vntos safsfun s nosssu sugemunss 56 os- st o« dise yonsnge s 20
ARTICLE 11 GRIEVANCE AND ARBITRATION PROCEDURE........ccccccnimininiiniieeieeeeeeeee 21
ARTICLE 12 DISCIPLINE PROCEDURE ........cccotiiiiiiiinineninene ettt ettt et nneae 22
Settion 12: 1k DisCiplinam AC fION s il f ok 5 T i e g e s T T e 22
SeCtion 12.2: PTOCEAUIE .....cccoeiiiiiiie et e e st e et e e tee et e e teeesbaeesmseesstneesssaessmeeestasansns 29,
SEERONN2.3: SBHL ORI S rommrrrerit. . s mreeres T e s T T T T TS T S e e L 22
ARTICLE 13 SAFETY AND WELFARE.............. R T T T ST TR Tk s o T TS S 23
Section 18 sl S8 atety D eVICOS, i 0 k. s s b snmgane S oes e e SRR S8 e e e« e s v e msannn 23
Settion 18.2: -Actess/to ETNPLOYEES ooi-.om mv - mrmy oo o 5o e Bomanesaen Sip i ag e 29800 e 200 T e 23
Section 13.3: ACCESS t0 PreMISES ... .couviiieiieiteiie ittt ettt ettt e e e eee 28
ARTICLE 14 PERSONNEL FILE ..ottt sttt ettt e et ee e e saveaasaaeestaesanaannnnes 23
Section 14.1: Disciplinary Memo 0F NOICE ........ciiiriiiiiniirieieieietieriseeeeree st 23
Section 14.2: Unsupported ChargeS..........ocovviiiierieiiiiiiiieniieetseee et eae e 23



Sectiondl4:3: | INSPeCtiON .50, w5t eBes 50 ST (s TRS Fr e e oo Tesslesbess dennasanssesdie e assnsssnesrsesToiT o ste i e iTu s 24

ARTICLE 15 MISCELLANEOUS BENEFITS .......ooooieeeec ettt 24
Section 15.1: Bulletin BOArdsS .........ccceeiieiiieiiiiiiieeieeie et eeteeeie e eee et e eee e eaeesteeeaeeesneeneeensean 24
Section 15.2: Printing of Areement..............cccoivviruiniicrsiiiiniencntrncesioencesenseasssassssossenssnesssassesenens 24
SectionklS ¥ InemmACatioNE:". ... .0 21k, o hasommuntiss ragssss oo oo b oo s e 5550 3850045 5o 5 10004 6500 24
Section 15.4: Reimbursement for Damage to Personal Property.............ccooooiiiiiiiiineceiceee 24
Section 15.5: Employee Assistance Program...........ccooocooiiiiiiniinioinieeeeeeeeie e e 24
Section 15.6: Mileage AIIOWANCE ........ccceiiiiiiieeeeiiictieecteete ettt se e e e ese e 24
Section 15.7 Leave of Absence wWithout Pay...........c.cccoceevieiiiiiiicicccieccecee e 24
Section 15.8 Filling Of VACANCIES ......ccceiiiiiiiiiiiieeieeeeee ettt aeenee e 25

ARTICLE 16 SAVINGS CLAUSE ...ttt ettt es e se e enesaeseene s 25

ARTICLE 17 MANAGEMENT RIGHTS ....cooiiiieeeeeeee ettt e 25

AR CEENS NO-SIHRIKEICEAWSE o sorgmemmsrs: s mds srams s rty: T T mmses. T seaess 2537, Sisesamyonsss 25

ARSRICIEEN 9" TERMSIOF AGREEMEN Thormrmrermmers s oor e s g7 5m0m om0 s me s wesss S0 s Evmma i 26

AIBBENINGIAL, /i - oo mrorsrmrsrmzmsgra  77eysass i A wris ovsdiie s Moome SUTToTss Y« s o938 1753+ FERTRTTSTANNTs oo TR T T 27
RIEFESARBICIE: SUSECHION I m.en..... oot s ozt B smin i b 00 8 [ e vemmanees e epospsassane sf¥assnen 27
LIFLES/SALARY SCHEDUILE: . oot i i sismenccnses fonbousssio s Tdamuss s e fi7assgeTiesss oasas s Boaasavsass 27

ABBENDIX B SENIORITYALISTE . c:vur s o 55 nenene disipadsisensssgusstassssssisssasaiinssoasasass sssdssiEase s siassss sden 29



AGREEMENT

THIS AGREEMENT made and entered into on the __ day of 2023, by and
between NIAGARA FRONTIER TRANSPORTATION AUTHORITY, a body corporate and
politic, constituting a public benefit corporation, organized and existing pursuant to Chapter 717
of the Laws of 1967 of the State of New York, as amended with its principal office for the
transaction of business at 181 Ellicott Street, in the City of Buffalo, County of Erie and State of
New York, (hereinafter referred to as “Employer”) and the TEAMSTERS LOCAL #264,
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter referred to as “Union”).

ARTICLE 1
RECOGNITION - UNION MEMBERSHIP

Section 1.1: Recognition
Pursuant to PERB Case No. C-4009, the Employer recognizes the Teamsters Local Union
#264 as the representative of NFTA Police Lieutenants and Sergeants.

The Employer recognizes the Union as the sole and exclusive bargaining agent for the purpose
of establishing salaries, wages, hours and other conditions of employment and the
administration of grievances arising thereunder for the term of this agreement for all Employees
covered by this agreement in all classifications as determined by the New York State Public
Employment Relations Board to be in the bargaining unit.

The period of unchallenged representation for the Union shall be the maximum permitted by
the Taylor Law.

The terms “Officer,” “Member,” Employee” are used interchangeably herein to refer to
permanent Employees (excluding those Employees on probation) of the Employer on a full-
pay status, who are represented by the Union and whose terms and conditions of employment
are governed by this agreement. These terms are used to designate both male and female.

Pursuant to successor negotiations to the April 1, 1999 to March 31, 2002 agreement, the
parties have agreed that upon implementation, the Job Title of NFTA Police Sergeant shall be
changed to NFTA Police Lieutenant and the Job Title of NFTA Police Lieutenant shall be
changed to NFTA Police Captain. The NFTA recognizes the rank of Sergeant that has
supervisory responsibility is the exclusive work of the bargaining unit.

Section 1.2: Purpose of Agreement

The parties hereto desire to provide, through this agreement: the promotion of harmonious
relations between the Employer and the Union; the establishment of an equitable and peaceful
procedure for the resolution of differences; and the establishment of rates of pay, hours of work,
and other conditions of employment.

Section 1.3: Applicable Law

In consideration of the mutual covenants and agreements, herein contained, the Employer and
the Union, through their authorized representatives, agree that this agreement has been
negotiated pursuant to the provisions of the Public Employees Fair Employment Act and is
governed by the applicable provisions of New York State law.



Section 1.4: Legislative Requirements

Itis agreed by and between the parties that any provision of this agreement requiring legislative
action to permit its implementation by amendment of law or by providing the additional funds,
therefore, shall not become effective until the appropriate legislative body has given approval.

Section 1.5: Union Officials

The Union will advise the Employer, in writing, to the Director of Human Resources, of the
names and titles of its Employees, and will promptly give the Employer written notification of
any changes during the term of this agreement within two (2) calendar weeks of any such
change.

Section 1.6: Dues Checkoff and Authorization

An Employee desiring to become a member of the Union may execute a written authorization
in the form annexed hereto as Appendix “C". Upon receipt of the authorization from an
Employee, the Employer shall, pursuant to the authorization, deduct from the Employee's
wages, dues each pay period.

The Employer, following each pay period from which those deductions are made, will transmit
the amount so deducted to the Union within thirty (30) days. All transmittals shall be sent out
by a listing of the members from whom the deductions have been made and the amount from
each to:

TEAMSTERS LOCAL #264
35 TYROL DRIVE
CHEEKTOWAGA, NEW YORK 14227

The Union shall certify to the Employer, in writing, the current rate of membership dues and
shall give the Employer thirty (30) days’ notice prior to the effective date of any changes.

A deduction authorized by an Employee shall continue as long as so authorized unless and
until such Employee notifies the Human Resources Department of the Employer of his desire
to discontinue or to change such authorization, in writing, and by registered mail and the
Employer shall forward a copy of the Employee’s notification to the Union.

The Employer further agrees to grant to the Union, an exclusive payroll deduction of premiums
for an Employee organization sponsored insurance program.

The Union agrees to indemnify and hold the Employer harmless from any loss it may incur as
a result of such deduction.

Section 1.7: Union Member Fees

If, through inadvertence or error, the Employer fails or neglects to make a deduction which is
properly due and owing from an Employee’s paycheck, such deduction shall be made from the
next paycheck of the Employee and submitted to the collective bargaining representative,
Employee or any party by reason of the requirements of this section of the agreement for the
remittance or payment of any sum other than that constituting actual deductions made from
Employee wages earned.

On the effective date of this agreement, the Employer shall supply to the Union at the address
listed above, a list of all current Employees in the bargaining unit showing the Employee's full
name, home address, job title, work location, membership status, insurance deductions and
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first date of employment. Such information shall hereafter be provided in accordance with the
terms of Section 208 of the New York Public Employees Fair Employment Act.

The Union shall hold the Employer harmless against any and all suits, claims, demands and
liabilities arising out of any action of the Employer implementing or deducting amounts of
money from wages under this section.

Section 1.8: Pledge Against Discrimination and Coercion

The provisions of this agreement shall be applied equally to all Employees in the bargaining
unit without discrimination as to age, sex, marital status, race, color, creed, national origin or
political affiliation. The Union shall share equally with the Employer the responsibility for
applying this provision of the agreement.

In connection with the Equal Employment Opportunity Program of the United States, the
Employer pledges its full support to Executive Order 11246 of September 1965 as amended
by Executive Order 11375 dated October 13, 1968, in continuing its well established policy to
provide equal employment opportunities for all individuals on the basis of qualifications and
merit without regard to race, color, creed, age, sex, religious affiliation or national origin, which
policy the Union enthusiastically endorses.

All references to Employees in this agreement designate both sexes wherever the male gender
is used it shall be construed to include male and female Employees.

The Employer agrees not to interfere with the rights of Employees to become members of the
Union, and there shall be no discrimination, interference, restraint or coercion by the Employer
or any Employer representative against any Employee because of Union membership or
because of any lawful Employee activity in an official capacity on behalf of the Union.

The Union recognizes its responsibility as bargaining agent and agrees to represent all
Employees in the bargaining unit without discrimination, interference, restraint or coercion.

The Union agrees that it will not interfere with, coerce, or intimidate any of the Employees into
joining the Union. The Union recognizes that no Employee is required to join the Union and
every Employee has the right to join or refrain from joining the Union.

Section 1.9: New Job Classification/Plain Clothes Detail

The Employer agrees that in the event it establishes any new classifications within the scope
of the bargaining unit, the Employer will furnish the Union with the new job description and will
confer with the Union the basic annual salaries for each such position. It is understood that in
order to become a Detective Lieutenant you must hold the rank of Lieutenant within the
Bargaining Unit. Any Employee assigned to plain clothes detail for a period of eighteen (18)
months or longer, shall be classified as a Detective Lieutenant within the department. Such
Employee will continue to be covered by the terms of this agreement.

Any Detective Lieutenant shall be issued a pager.

When a holiday occurs during the regularly scheduled workweek, a plain-clothes Employee
shall have the option to work such holiday.



Plain clothes Employees shall receive a clothing allowance of $800.00 each year if they work

in a plain clothes assignment for more than six (6) months. Such payment shall be included in
the first payroll after January 1%t each year.

The Employer may relieve any Employee classified as a Detective Lieutenant under this
section, after the eighteenth (18") month, when budgetary or emergency situations arise. Any
Employee relieved from this assignment shall have first right to recall (up to two (2) years) if
the position is re-established.

ARTICLE 2
HOURS OF WORK

Section 2.1: Work Day and Work Week
Each Employee shall be assigned to one of the two (2) following work days:

A. Eight (8) hour day

For those Employees assigned to an eight (8) hour work day as may be required for
training or other purposes deemed necessary by the Chief, the standard work period
shall consist of up to eighty six (86) hours during a fourteen day work period, (ten, eight
(8) hour days plus any reporting time) with two (2) consecutive days off, not having to
work more than five (5) consecutive days.

B. Twelve (12) hour day

For those Employees assigned to a twelve (12) hour work day, the standard work period
shall consist of eighty six (86) hours, (twelve hour days plus reporting time) within any
fourteen day work period as determined by the NFTA.

Each Employee shall report for the workday fifteen (15) minutes before his/her starting time.
This fifteen (15) minute reporting time shall be treated and paid as time worked for purposes
of computing overtime compensation, only when the employee works overtime. Excluded shall
be sick, vacation, disciplinary suspension and jury duty. Each employee must be present for
the fifteen (15) minute briefing, in order to be entitled to same.

It is understood that the sole responsibility and authority for determining the number of hours
of work in excess of the standard work day or week and the actual number of and scheduling
of shifts shall remain vested in the Employer or its designee (Chief). The Employer will review
requests for shift selection within job assignments and consider seniority, as well as abilities,
attendance, work records, evaluations and special needs, in the assignment of work shifts.
The Employer must provide three (3) calendar days notice to officers regarding shift or
schedule changes.

Section 2.2: Posting Work Schedules

Work shifts, days and hours shall be posted on all appropriate bulletin boards at all times and
shall be posted on the preceding Thursday of each work week. In the event such schedule is
not posted by Thursday, the Employer or his designee shall be responsible for notifying any
Employee whose schedule is changed from the regular schedule for the coming week.



Section 2.3: Overtime

Overtime shall be paid in the following manner based upon the work period assigned to each
Employee. Authorized time worked in excess of eighty six (86) hours actually worked in any
14 day work period, (including reporting time), shall be compensated at one and one-half (1 &
Y2) times the hourly rate. Daily overtime will be credited against weekly overtime. All holidays,
personal leave, paid sick time and vacation time are considered time actually worked for the
computation of overtime.

Section 2.4: Overtime Distribution

Overtime within the unit will be offered to Employees based upon a mutually agreed upon
overtime rotation system. Lieutenants will be eligible for Captains overtime also, if declined
by a Captain. If overtime cannot be filled by members of the unit, then the Employer has the
right to assign this work to PBA members. Captains will be eligible for Lieutenants overtime
also, if declined by a Lieutenant. If overtime cannot be filled by member of the unit, then the
Employer has the right to assign this work to PBA members.

Section 2.5: FLSA Section 207(k)

The NFTA and Union agree and declare that all Employees subject to this agreement are law
enforcement personnel employed by a public agency on a work period basis, that they have a
work period of fourteen (14) consecutive days, that the partial overtime exemption provided in
Section 7(k) of the Fair Labor Standards Act (FLSA) applies to the Employees’ overtime
compensation on a fourteen day basis, and that the Employees are therefore entitled to
overtime compensation on a fourteen day work period basis when their time worked actually
exceeds eighty six (86) hours in a work period.

It is understood that Employees also have the right to receive overtime compensation on a
daily basis in appropriate circumstances under this agreement and that such daily overtime
compensation is to be credited against the entitlement to overtime compensation on a work
period basis.

Section 2.6: Call-In Pay
When an Employee is called to work other than as scheduled, he or she will be guaranteed a
minimum of four (4) hours pay at the appropriate rate.

Section 2.7: Lunch and Rest Periods (Eight or Twelve Hour Day)

Each Employee assigned to work an eight (8) or a twelve (12) hour day will be allowed a sixty
(60) minute meal period, with pay, which may be taken at a time designated by the Employer,
after actually working three (3) and before six (6) hours, or as otherwise determined
appropriate. In addition, each Employee assigned to a twelve (12) hour shift will receive an
additional fifteen (15) minute break period with pay. It is agreed that lunch periods must be
taken within the scope of the Employee's duties and any Employee may be required to stay on
his/her post.

Any employee required to work more than four (4) hours beyond their scheduled twelve (12)
work day shall be allowed thirty (30) minutes for a meal period with pay at a time designated
by the Employer.

Section 2.8: Shift Differential
Employees who work 7:00 PM to 7:00 AM shall receive an additional fifty ($.50) cents per hour.



The shift differential shall be paid for actual hours worked. Excluded are: vacation days,
personal leave, sick leave, military leave, discCiplinary suspension, and injured on duty.

ARTICLE 3
HOLIDAYS

Section 3.1: Holidays
The following are to be holidays, whether or not they fall within the scheduled work week: New

Year's Day Columbus Day

Martin Luther King, Jr. Day Veterans Day

President’s Day Thanksgiving Day

Good Friday (1/2 Day) Day Preceding Christmas
Easter Sunday Christmas Day

Memorial Day
Independence Day
Labor Day

In addition, each Employee will be credited with one (1) “floating” holiday at the start of each
fiscal year. This holiday may be taken at any time during the fiscal year, providing the
Employee informs the Chief, in writing, forty-eight (48) hours in advance.

In order to be paid for a holiday, an Employee must be on full-pay status. Employees on unpaid
leave, non-job related disability or disciplinary suspension when a holiday occurs, or is
observed, will not be paid for that holiday. In any fiscal year, an Employee must have worked
the last scheduled work shift prior to and the next scheduled work shift after a holiday in order
to be paid for such holiday. The Employer reserves the right to schedule Employees to work
or excuse them from work on a holiday.

Section 3.2: Holiday Pay

In the event an Employee is scheduled to work on one of the aforementioned holidays, he or
she may be paid time and one-half (1 & ') their hourly rate for the shift worked, plus the holiday
(each holiday shall be paid at the value of 12 hours of pay based on each Officer's base hourly
rate of pay) or may, in lieu of holiday pay, receive a floating holiday that must be used during
that fiscal year subject to forty-eight (48) hours notice to the Employer for approval. When an
Employee is not scheduled to work, but is required to work on Easter Sunday, Thanksgiving or
Christmas, he or she is to be paid twice the hourly rate for the shift worked, pius the holiday.

An Employee must inform the Chief, in writing, forty-eight (48) hours in advance of a holiday, if
he or she desires to receive a floating holiday rather than holiday pay.

When an Employee is scheduled to work a holiday and calls in sick, he or she will be paid sick
time for this day and will not be eligible for holiday pay.

ARTICLE 4
VACATION

Section 4.1: Vacation Entitlement
Vacation credits shall be earned as follows:

Basic vacation credits shall be earned at the rate of one-half (4 hours) day per two-week
period, providing an Employee is on full-pay status.
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Section 4.7: Vacation Pay

Upon request, the Employer shall provide the Employee with his or her vacation paycheck on
the last day worked prior to the commencement of his or her vacation if such request is made
at least two (2) calendar weeks prior to the commencement of the vacation and such vacation
check is for a minimum of two (2) weeks.

Section 4.8: Vacation Selection
Vacations shall be granted only at such times as the work of the department will permit and
upon the approval of the Chief.

The selection of vacations will be based primarily upon the Employee’s ranking on the seniority
list (“Appendix “B”).

Section 4.9: Vacation Cash Value

Employees have the option to convert accumulated vacation time into cash value twice during
the fiscal year. This election must be submitted, in writing, to the Employer prior to March 31
and/or September 30" of each year. An Employee may only receive the cash value of a
maximum of one hundred sixty hours (160) of vacation leave and only if he or she has a
minimum of forty hours (40) of vacation leave left after receiving this cash value. The cash
value will be paid with the last paycheck in April or October.

ARTICLE §
COMPENSATION

Section 5.1: Salary
The Employer shall compensate Employees in accordance with the salary grade schedules
attached hereto and made a part hereof marked Appendix “A”.

Section 5.2: Jury Duty and Testimony

Upon certification from the Commissioner of Jurors, the Employer agrees to pay all Employees
summoned to serve on jury duty, the difference between the fees they receive and their regular
straight time rate. It is understood that the aforementioned compensation shall be paid to all
Employees who will be assigned by the Employer to the day and evening shift during the period
of jury service.

Employees will report to work prior to or subsequent to the performance of their jury duty on
the same day if the complete day is not all credited to jury duty.

In any litigation involving testimony on behalf of the Employer, the Employer will pay an
Employee his/her regular pay for all time lost from work as a witness in a court or other
administrative proceeding unrelated to the Employer.

Section 5.3: Out-Of-Title Pay

Whenever an Employee is assigned to perform the duties of a higher paid job classification,
within the bargaining unit, he/she shall be paid an additional sum of $5.00 per hour, for all hours
actually worked in the higher paid job classification. If assigned to perform outside the
bargaining unit, the Employee will be paid ten percent (10%) above their present bi-weekly pay
for the period worked in the higher classification.



Section 5.4: Training Pay

If an Employee is required by the Chief to attend a training session not during his/her regular
scheduled work shift, he/she will be paid the appropriate rate at straight time for the approved
training hours, unless said training is in excess of eighty six (86) hours in a fourteen (14) day
work period for which overtime will be due as provided in this Agreement.

Section 5.5: Court Pay

When an Employee is required to appear in court or before any administrative agency in
connection with his/her official police duties and such court appearance commences at any
time other than during his/her regularly scheduled work hours, he/she will be paid for all time
spent, with a minimum of four (4) hours pay for each appearance, except as provided in the
next paragraph.

If the court appearance begins during the employee's regularly scheduled shift and extends
beyond the end of that shift, then the Employee will only be paid for time actually worked and
will not be eligible for the four (4) hours minimum mentioned above.

Only that time that the employee actually works will be included as time worked for purposes
of calculating daily or weekly overtime under this agreement. Other court time compensated
(because of the four (4) minimum) will not be included as time worked for overtime calculation
purposes, and pay for that time will not be included in a Employee’s regular rate of pay for
overtime calculation purposes.

Employees will be required to provide proof of actual time worked on a form to be provided by
the NFTA and validated by the Assistant District Attorney. For off-duty arrests related to NFTA,
an Employee will be paid for time spent for booking a prisoner and court pay for necessary
court appearances.

Section 5.6: Longevity Pay
Longevity pay will be earned by Employees with at least five (5) years of service and in
accordance with the following schedule:

Length of Service Longevity Pay
5 years — 9 years $ 700
10 years — 14 years $ 900
15 years — 20 years $1,100
20 or more years $1,300

For the purpose of computing longevity pay, an Employee shall receive a longevity
increment on April 13 of his/her 5" — 9th 10" — 14% and 15 or more year of service shall be
completed at any time within that fiscal year. Once eligible, the Employee’s annual
increments shall become a part of his or her salary. Longevity payments added to the base
hourly rate shall be divided by 2184 annual work hours.

Section 5.7: Stipend for Non-Use of Sick Leave

All Lieutenants and Captains will be eligible for a stipend for non-use of sick leave as follows:






ARTICLE 7
MEDICAL, DENTAL, OPTICAL INSURANCE

Section 7.1: Medical Coverage - Effective Dates
The provisions of this Article shall be effective for all active employees on April 1, 2019.

Section 7.2: Effective Date of Medical, Dental and Optical Coverage for Newly-Hired
Employees

For employees hired from outside the NFTA/Metro, the effective date of the insurances listed
in this Article shall be the first of the month following the completion of thirty (30) days of
employment.

Section 7.3: Type of Coverage Available for Active Employees

Effective 04/01/2019, the medical insurance plans offered to active employees shall be the
Traditional Blue PPO 6398 (HDHP 6312) and the Traditional Blue POS 298 (POS 205) or a
replacement plan selected by the Company under Section 7.5 below.

Section 7.4: Employee Monthly Premium Cost for Active Employees

Effective 04/01/2019, or as soon as practicable thereafter, all current (active) employees and
employees hired or promoted into Teamsters Local 264 (Police Lieutenants and Captains)
will contribute twelve per cent (12%) of the monthly premium cost for either single or family
coverage for the Traditional Blue PP0 6398 (HDHP PPO 6312) or the Traditional Blue POS
298 (POS 205) or a replacement plan. The Company (NFTA) will establish a debit account
(105H) of three thousand dollars ($3,000) for a family plan and replenish that account each
year thereafter on January 1%, to a maximum of three thousand dollars ($3,000). For a single
plan, fifteen hundred dollars ($1,500) will be placed in the employee’s account and
replenished each year thereafter on January 1%, to a maximum of fifteen hundred dollars
($1,500).

Effective upon ratification and approval of this Agreement, all current employees and
employees hired will contribute thirteen (13%) per cent of the monthly premium cost for either
single or family coverage in the HDHP, Traditional Blue PPO 6398 (HDHP PPO 6312) or the
Traditional Blue POS 298 (POS 205) or a replacement plan(s).

Effective April 1, 2022, all current employees and employees hired will continue to contribute
thiteen (13%) per cent of the monthly premium cost for either single or family coverage in the
HDHP, Traditional Blue PPO 6398 (HDHP PPO 6312) or the Traditional Blue POS 298 (POS

205) or a replacement plan(s).

Effective April 1, 2023, all current employees and employees hired will contribute fourteen
(14%) per cent of the monthly premium cost for either single or family coverage in the HDHP,
Traditional Blue PPO 6398 (HDHP PPO 6312) or the Traditional Blue POS 298 (POS 205) or
a replacement plan(s).

Effective April 1, 2024, all current employees and employees hired will continue to contribute
fourteen (14%) per cent of the monthly premium cost for either single or family coverage in the
HDHP, Traditional Blue PPO 6398 (HDHP PPO 6312) or the Traditional Blue POS 298 (POS
205) or a replacement plan(s).

Effective April 1, 2025, all current employees and employees hired will contribute fifteen (15%)
per cent of the monthly premium cost for either single or family coverage in the HDHP,
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Traditional Blue PPO 6398 (HDHP PPO 6312) or the Traditional Blue POS 298 (POS 205) or
a replacement plan(s).

Section 7.5: Termination of Coverage and Replacement Plan Selection

The NFTA reserves the right to opt out of the Traditional Blue PPO 6398 (HDHP PPO 6312)
or the Traditional Blue POS 298 (POS 205) and/or the Core Plan effective April 1, 2019, and
replace that coverage with equivalent coverage (“Replacement Plan”), which the NFTA will
submit to Teamsters Local 264 for its review and comment. If the NFTA and Teamsters Local
264 cannot agree that coverage is equivalent, the matter will be submitted to final and binding
arbitration using the arbitration procedure outlined in the collective bargaining agreement.

Section 7.6: Dental Insurance

The NFTA agrees to provide Group Health Incorporated (GHI) Preferred Dental Plan coverage
for all active employees effective April 1,2019. This coverage ceases once an employee is
removed from the payroll, for any reason, or leaves the bargaining unit.

The parties agree that the Dental Insurance provider may be changed by the Employer during
the life of the agreement.

Section 7.7: Optical Insurance

The NFTA agrees to provide EyeMed optical coverage for all active employees effective April
1, 2019. This coverage ceases once an employee is removed from the payroll, for any reason,
or leaves the bargaining unit.

The parties agree that the Optical Insurance provider may be changed by the Employer during
the life of the agreement.

Section 7.8: Active Employees on Disability or Workers’ Compensation

Employees collecting New York State disability or workers’ compensation will have premiums
paid on their behalf for up to two (2) years for single or family coverage, as appropriate, for
medical, dental and optical insurance.

Section 7.9: Waiver of Medical Insurance for Active Employees
During the annual enroliment period, an employee eligible for coverage, at his/her option,
may waive medical insurance coverage and receive the following cash payment:

Single $3,000
Family $5,000

To qualify for the cash payment program, an employee must provide proof of duplicate medical
insurance coverage. This may be in the form of a letter from the medical benefits provider or
a photocopy of a current medical identification card, which reflects alternative coverage. Such
documentation must be submitted with the completed application. Employees interested in
participating in this program can obtain an application from the Human Resources Department
during the annual open enroliment period.
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Section 7.10: Retiree Medical Insurance Coverage
A. Effective Date - The provisions of this Section shall be effective on April 1, 2019 for all
employees who retire on or after that date, subject to the eligibility provisions listed below.

B. To be eligible for the retiree medical coverage benefit, the retiree must meet the following
conditions:

e Retire with a minimum of ten (10) years of credited service with the NFTA.

e Must retire from full-time employment with the NFTA.

e Must not be eligible for coverage under another medical plan if spouse is still
employed.

e Employee(s) who opt out of coverage under another medical plan, may re-apply for
medical coverage with the NFTA upon a qualifying event at the premium rate in
effect at that time.

The retiree loses his or her eligibility if he or she or his/her spouse is employed or re-
employed and becomes eligible for medical coverage as a result of that employment.

Upon death of the retiree, the surviving spouse will be eligible fora 50% premium
contribution for single coverage only for a maximum of eighteen (18) months, provided
he/she retains his/her eligibility per the above listed conditions. After an eighteen (18)
month period, an eligible spouse may elect to remain in the NFTA retirees’ group and pay
the full medical premium cost for single coverage.

If an Employee dies in the line of duty, the Employer will provide and pay for health
insurance for the Employee’s surviving spouse and eligible dependents until the spouse
remarries or obtains comparable coverage.

At the time of retirement, eli\gible Employees may redeem unused sick leave in the values
listed to apply toward their 50% share of the medical benefits costs or may opt to the
“cash value buy-out”, the value of which is equal to the cash equivalent for the schedule

listed below:

0 -10 days one month current premium cost

11 — 20 days two months current premium cost

21 — 30 days three months current premium cost
31-40 days four months current premium cost

41 — 50 days five months current premium cost

51 - 60 days six months current premium cost

61 — 70 days seven months current premium cost
71 — 80 days eight months current premium cost

81 — 90 days nine months current premium cost

91 — 100 days ten months current premium cost

101 — 110 days eleven months current premium cost
111 — 120 days twelve months current premium cost
121 — 130 days thirteen months current premium cost
131 — 140 days fourteen months current premium cost
141 — 150 days fifteen months current premium cost
151 — 160 days sixteen months current premium cost
161 — 170 days seventeen months current premium cost
171 — 180 days eighteen months current premium cost
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181 — 190 days nineteen months current premium cost

191 - 200 days twenty months current premium cost
201 — 210 days twenty-one months premium cost
211 - 220 days twenty-two months premium cost
221 - 230 days twenty-three months premium cost
231 — 240 days twenty-four months premium cost

Each day referenced above shall be multiplied by 8 hours, for the maximum allowance of
unused sick time to cash-out, i.e., 0-10 days shall be 0-80 hours, 11-20 days shall be 81-160
hours, 21-30 days shall be 161-240 hours, etc. All unused sick time may be cashed out on
hours up to a maximum of 1752 hours (219 days multiplied by 8 hours).

Tvpe of Coverage for Age Pre-65/Pre-Medicare Eligible Retirees —Effective April 1, 2019
there are three (3) plans for Age Pre-65 retirees who retire on or after April 1, 2019. Eligible
employees will be permitted to select coverage (single, double, or family). The three plans
offered are;

1. Traditional Blue PPO 6398 (HDHP 6312) $1,500 single or $3,000 Family
(Deductible the responsibility of the retiree (s)

2. Traditional Blue POS 298 (POS 205)
3. Traditional Blue PPO with RX (Traditional Blue PPOS 812)

The Core Traditional Blue PPO with RX (Traditional Blue PPO 812), and the HDHP 6312
$1,500 single, $3,000 family deductible plan (deductible retiree(s) responsibility) are available
for retirees who reside outside the Western New York approved service area or whose
spouses are age 65 or older who must elect coverage through the Core Traditional Blue PPO
with RX plan option D and enroll in Medicare Part B.

C. Employee Monthly Premium Cost for Age Pre-65/Pre-Medicare Eligible Retirees — The
Company will pay 50% of the monthly premium cost for single, double or family coverage,
as appropriate, in the Traditional Blue POS 298 (POS 205)or a Replacement Plan selected
under G, for Age Pre-65 retirees. Retirees may elect Traditional Blue PPO 812 coverage;
however, the dollar amount paid by the Company toward such coverage will be no greater
than the dollar amount paid by the Company toward the appropriate coverage under the
Core Plan or a Replacement Plan.

D. Type of Coverage Available for Aae Post-65/Medicare Eliaible Retirees —

Effective April 1, 2019, there are four (4) plans for Age Post 65 retirees. Participation in
the plans is subject to residency requirements established by the carrier, Blue Cross/Blue
Shield of Western New York. Option D is the only option available to employees who
permanently live outside of the Western New York area, as defined by the carrier, Blue
Cross and Blue Shield of Western New York.

There are four plans available:

Option A - BC/BS of WNY Senior Blue 402

Option B - BC/BS of WNY Senior Blue 401 with Unlimited Rx

Option C - BC/BS of WNY Traditional PPO 201 with Unlimited Rx

Option D - Core Traditional Blue PPO with Rx (Traditional Blue PPO 812)
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